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INTRODUCTION 


This  is  Volume  IV  of  a  report  titled  A  Survey  of  Issues  Related  to 
Accession  and  Retention  of  Enlisted  Personnel  in  the  Reserve  Components. 

Volume  I  contains  the  major  findings,  the  conclusions,  and  the 
recommendations . 

Volume  II  contains  the  methodological  appendices  and  supplementary 
and  supporting  analyses. 

Volume  III  contains  the  responses  to  each  question  broken  out  by  initial 
enlistment /extension  of  enlistment  propensity,  copies  of  the  questionnaires 
used  with  each  of  the  four  major  samples  and  a  Table  to  Questionnaire  Con¬ 
version  Key. 

This  volume,  Volume  IV,  contains  the  basic  cross-tabulation  tables. 

These  tables  present  the  responses  to  each  question  for  each  -if  the  four 
major  samples  —  Non-Prior  Service  (Sample  A),  Veterans  (Sample  B) ,  Army 
National  Guard  (Sample  C),  and  Other  Reserve  Components  (Sample  D).  This  volume 
also  contains  cross-tabulation  tables  for  each  of  the  five  Guard  and  Reserve 
components  constituting  the  Other  Reserve  Components  sample  —  Air  National 
Guard,  Army  Reserve,  Navy  Reserve,  Marine  Corps  Reserve,  Air  Force  Reserve. 

Description  of  Tables  and  Treatment  of  the  Data 

The  "Sample  N"  given  in  each  table  is  the  number  of  respondents  in  the 
specified  sample  from  whom  reliable  data  were  collected  for  that  question. 

The  "National  N"  refers  to  the  population  of  the  sample  as  of  June  1976. 

Since  not  all  questions  were  asked  of  all  samples,  some  tables  contain 
information  from  less  than  four  samples. 

Only  percentages  are  shown  in  the  tables  in  this  volume.  The  conversion 
to  sample  frequencies  for  Samples  A,  B,  and  C  can  be  made  by  multiplying 
the  percentages  by  the  "Sample  N."  Sample  frequencies  for  Sample  D  cannot 
be  computed  by  multiplying  the  percentages  in  the  table  by  the  "Sample  N" 
because  Sample  D  includes  the  responses  of  five  subsamples  which  were  weighted 
differentially  to  obtain  a  representative  Sample  D. 


The  data  presented  in  this  volume  for  Samples  B,  C  and  each  component 
of  Sample  D  were  weighted  to  correct  for  error  due  to  the  interpenetrating 
block  design used  to  select  the  samples  and  to  adjust  the  sample  sizes  to 
the  population  sizes.  The  following  formula  was  used  to  calculate  the  seven 
weights: 

_  Zone  size1)  #  in  population  0>. 

?  of  blocks  Total  sample  size^ 

These  were  the  only  weights  applied  to  the  data  for  Samples  B  and  C.  The 
cc  ponents  of  Sample  D  had  a  second  set  of  weights  applied  to  correct  for 
dispnoportionality  between  subsample  sizes  and  sample  size.  The  second 
set  of  weights  insured  that  each  component  of  Sample  D  contributed  its 
appropriate  share  to  the  "Total  Sample  D"  value.  To  obtain  the  weight  for 
each  of  the  components,  the  following  formula  was  used: 

„  _  National  total  of  subsample  of  D 

National  total  of  all  D 

The  data  reported  for  the  total  Sample  D  were  determined  using  the 
following  formula: 

=  rx  (R^)  +  F2  (Rp2)  +  F3  (Rpj)  +  F4  (R^)  +  F5  (RD5) 

=  Total  Sample  D 

-  Fj.  =  weights  calculated  for  -  D<.  on  the  basis  of  the 

population  of  each. 

-  Rp^  =  the  number  of  responses  for  any  category  of  a  question 
subsample  of  Sample  D. 


aD 


where : 

T 

r 
*  -» 

-L 

national 

*4)1 

for  each 


See  Volume  II  for  a  description  of  sampling  methodology  and  explanation  of 
these  terms. 
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Provided  by  DMDC  and  individual  Guard  and  Reserve  components. 


Where  appropriate,  means,  variances  and  standard  deviations  are  given 
in  the  tables  presented  in  this  volume. 

The  reader  can  examine  the  exact  wording  of  each  question  or  the  sequence 
in  which  the  questions  were  asked  in  a  particular  questionnaire  by  referring  to 
Sections  B  and  C  of  Volume  III. 


LISTING  OF  TABLES 


Table 

1  Number  of  Years  in  Military 

2  Date  of  Entering  Military  Service 

3  Date  of  Entering  Guard/Reserve 

4  Year  Released  from  Military 

5  Branch  of  Military  Served  In 

6  Start  of  Active  Duty  for  Those  who  Served  in  a  Regular  Component 

7  Mode  of  Entering  Service  —  Enlisting  vs.  Being  Drafted 

8  Grade  at  Time  Veterans  Left  Service 

9  Vepebans'  Satisfaction  with  Time  in  Service 

10  Veterans*  AFSC  in  Air  Force 
10A  Veterans'  MOS  in  Army 

10 B  Veterans'  MOS  in  Marines 

10C  Veterans'  Specialty  Rating  in  Navy 

11  Veterans'  Attainment  of  Desired  MOS/AFSC/Specialty  Rating 

12  Veterans'  Satisfaction  with  MOS/AFSC/Specialty  Rating 

13  Age  of  Non- Prior  Service  Respondents 

13A  Age  of  Veterans 

13B  Age  of  Guard/Reserve  Members 

14  Education  of  Respondent 

15  Incidence  of  Currently  Attending  School 

16  Plans  to  Attend  School  by  Those  Not  Currently  Attending 

17  Type  of  School  Currently  Attending 

18  Type  of  School  Planning  to  Attend 

19  Plans  to  Comp lete  High  School  by  Current  High  School  Students 

20  Plans  to  Complete  High  School  by  Those  Planning  to  Attend  High  School 

21  Type  of  Degree  Sought  by  Current  College  Students 

22  Type  of  Degree  Sought  by  Those  Planning  to  Attend  College 

2  3  Employment  Status 


Occupation  of  Employed  Respondents 
Type  of  Employer 

Length  of  Employment  at  Current  Job 

Employer's  Pay/Vacation  Policy  About  Time  Off  for  Sumer  Training  Camp 

Incidence  of  Employment  as  Civilian  Technician  for  Guard  or  Reserve  for 
Those  Employed  by  Federal  or  State  Government 

Plans  for  Time  if  Not  in  Guard  or  Reserve 

Marital  Status 

Residential  Status  of  Sihgle  Men 
Dating  Stat'is  of  Non-Married  Men 
Race 

Soqi6-Economic  Status  of  Respondent 
State  of  Residence 

Number  of  Men  in  Household  Between  17^  and  26 
Father's  Military  Experience 
Father's  Occupation 
Education  of  Father  ' 

Socio-Economic  Status  of  Father 

Likelihood  of  Extending  Enlistment  in  Guard  or  Reserve 

Length  of  Extension  of  Men  who  Definitely,  Probably  or  Might  Extend 

Total  Number  of  Years  Expected  to  Spend  in  Guard  or  Reserve  of  Men  Who 
Would  Definitely,  Probably  or  Might  Extend  Enlistment 

Likelihood  of  Enlisting  in  Army  National  Guard 

Likelihood  of  Enlisting  in  Air  National  Guard 

Likelihood  of  Enlisting  in  Army  Reserve 

Likelihood  of  Enlisting  in  Air  Force  Reserve 

Likelihood  of  Enlisting  in  Coast  Guard  Reserve 

Likelihood  of  Enlisting  in  Marine  Corps  Reserve 

Likelihood  of  Enlisting  in  Navy  Reserve 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  No 
Financial  Educational  Assistance  Were  Offered 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  25i 
of  the  Cost  of  Education  Were  Offered 


Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  50% 
of  the  Cost  of  Education  Were  Offered 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  75% 
of  the  Cost  of  Education  Were  Offered 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  100% 
of  the  Cost  of  Education  Were  Offered 

Likelihood  of  Using  Educational  Assistance  if  100%  of  the  Cost  of 
Education  Were  Offered  of  Those  Who  Say  They  Definitely,  Probably  or 
Might  Enlist 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if 
Were  No  Enlistment/Extension  Bonus  Offered 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reser\  A  A  $250 
Bonus  Were  Offered  for  A  Six-Year  Enlistment/Extension 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  it  n  $500 
Bonus  Were  Offered  for  A  Six-Year  Enlistment/Extension 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  A  $1100 
Bonus  Were  Offered  for  A  Six-Year  Enlistment/Extension 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard/Reserve  if  A  $2200 
Bonus  Were  Offered  for  A  Six- Year  Enlistment/Extension 

Likelihood  of  Enlisting  in  Guard/Reserve  if  Minimum  Term  of  Enlistment 
Were  Six  Years 

Likelihood  of  Enlisting  in  Guard/Reserve  if  Minimum  Term  of  Enlistment 
Were  Four  Years 

Likelihood  of  Enlisting  in  Guard/Reserve  if  Minimum  Term  of  Enlistment 
Were  Two  Years 

Likelihood  of  Enlisting  in  Guard/Reserve  if  Minimum  Term  of  Enistment 
Were  One  Year 

Likelihood  of  Enlisting/Extending  Enlistment  if  Pay  Were  the  Same  As  It 
Is  Now 

Likelihood  of  Enlisting/Extending  Enlistment  if  the  Pay  Were  Increased  10 

Likelihood  of  Enlisting/Extending  Enlistment  if  the  Pay  Were  Increased  20 

Lik-T.iho'd  of  Enlisting/Extending  Enlistment  if  the  Pay  Were  Increased  50 

Intention  to  Enlist/Extend  Enlistment:  Terminal  Question 

Most  Important  Reason  for  Enl isting/Extending  Enlistment  in  Considering 
Whether  to  Enlist /Extend  Enlistment 

Most  Importan*  ?r-v  n  for  Enl  isting/Extending  Enlistment  in  Considering 
Whether  to  Enlist /Extend  Enlistment  (Cant'd) 


Likelihood  of  Enlisting  in  Guard  or  Reserve  if  the  Drat'*  Wer*.  R-.-ins* 

Likelihood  of  Enlisting/Extending  Enlistment  in  Guard  cr  R^s- rv-  1:  Tf 
Were  A  Possibility  of  War 

Likelihood  of  Enl isting/Extending  Enlistment  in  loan:  sr  Reserv-  i:  11 
Were  An  Actual  War 

Incidence  of  Talking  with  Recruiter/Career  Counselor  about  Enlisting' 
Extending  Enlistment 

Incidence  of  Talking  with  Someone  Other  Than  Counselor /Recruiter  abcu* 
Enl isting/Extending  Enlistment 

F'erscr.  Other  Thar.  Course lor/Recrui ter  Talked  with  About  Enlisting.' 
Extending  Enlistment 


legree  of  Encouragement  About  Enlisting/Extending  Enlistment  diver,  by 
friend  in  Guard /Reserve 

Degree  of  Encouragement  About  Enlisting/Extending  Enlistment  liven  by 
Some 'r.e  Else  in  Guard ''Reserve 

leprae  of  Encouragement  About  Enlisting/Extending  Enlistment  Given  bv 
Parents 

Degree  of  Encouragement  About  Enlisting/Extending  Enlistment  Give:,  by 
W'i  f  e  /  Gir  1  friend 

Degree  of  Encouragement  About  Enlisting/Extending  Enlistmen*  Giver,  by 


Use  ~f  preaddressed  Coupon  for  Information  About  Guard/Reserve 

Inoider.ee  of  Applying  to  Join  Guard/Reserve  if  Expressed.  Interest  by 
Tallinn  t~-  Recruiter,  Someone  Else,  or  Sending  Coupon 

T-l-  inr  Phvoioal  or  Written  Tests  for  Guard/Reserve  by  Those  Who 


Fusel  c:  Physical  for  Guard /Reserve  Among  Applicants  who  Took  Tests 
R®=ul ~=  .-f  Writ*er.  Tests  for  Guard/Reserve  Among  Applicar.tr  who  Took  T- 
Eo-isrns  for  Mu  Joining  Guard/Reserve  After  Taking  Tests 
Est i mated  Less th  of  Enlistment  for  Guard/Reserve 
Relief  tha*  Period  of  Active  Duty  is  Required 

Estimated  Length  of  Active  Duty  Requirement  for  Those  Who  Relieve  That 
A  Period  of  Active  Duty  is  Required 


93  Estimated  Number  of  Weekends  of  Training  Required  Per  Year 

94  Perception  of  Requirement  for  Annual  Summer  Camp 

95  Estimated  Length  of  Summer  Camp  for  Those  Who  Said  Summer  Camp  Is  Required 

96  Current  Grade  in  Guard /Reserve 

97  MOS  in  Army  Guard 

97A  AFSC  in  Air  National  Guard 

97B  MOS  in  Army  Reserve 

97C  Specialty  Rating  in  Navy  Reserve 

97E  MOS  in  Marine  Reserve 

9"T  AFSC  in  Air'  Force  Reserve 

98  Current  Receipt  of  Aviation  or  Hazardous  Duty  Pay 

99  Belief  About  Availability'  of  Financial  Assistance  for  Education  from 
Guard 

00  Belief  About  Availability  of  Financial  Assistance  for  Education  from 
Reserve 

01  Use  of  Financial  Educational  Assistance  from  Guard  by  Those  Believing 
it  Available 

02  Percent  or  Amount  of  Educational  Expenses  Believed  to  be  Paid  by  Guard 
for  Those  Believing  it  to  be  Available 

03  Number  of  Years  of  Service  Believed  to  be  Needed  for  Retirement  Benefits 

04  Estimate  of  Completeness  of  Explanation  of  Guard/Reserve  Benefits 

05  Length  of  Extension  of  Enlistment  Believed  to  be  Required 

06  Belief  About  Bonus  being  Offered  for  Enlisting/Extending  Enlistment  in 

Guard  (Asked  Only  of  Non-Prior  Service,  Veterans  and  Army  Guard  Respondents) 

07  Belief  About  Cash  Bonus  being  Offered  for  Enlisting/Extending  Enlistment  in 
Reserve  (Not  Asked  of  Army  Guard  Respondents) 

08  Believed  Starting  Pay  for  Guard/Reserve 

09  Estimated  Pay  Lost  from  Regular  Job  as  Result  of  Attending  Drills  and 
Summer  Camp  for  Guard/Reserve 

10  Estimated  Annual  Expenses  Incurred  by  Attending  Guard/Reserve  Drills  and 
Summer  Camp 

11  Aware  of  Presence  or  Absence  of  Training  Center  in  Area  by  Non  Members 

12  Travel  Time  to  Training  Center  for  Non-Prior  Service  and  Veterans  Aware 
of  Training  Center  in  Their  Area  and  All  Guard/Reserve  Members 


Types  of  Schools  for  Which  Financial  Assistance  Believed  to  be  Offered 
by  Army  National  Guard 

Importance  of  Work  That  Is  Challenging 

Importance  of  Participating  in  Activities  that  Are  Exciting  and  Adventurous 
Importance  of  Making  Good  Money 

Importance  of  Being  Able  to  Make  my  Own  Decisions  on  the  Job 

Importance  of  Obedience 

Importance  of  A  Warm,  Happy  Family  Life 

Importance  of  Being  Patient  and  Working  A  Long  Time  to  get  What  I  Want 

Importance  of  Developing  My  Potential 

Importance  of  Job  Security  —  A  Steady  Job 

Importance  of  Working  for  A  Better  Society 

Importance  of  Learning  As  Much  As  I  Can 

Importance  of  Recognition  and  Status 

Importance  of  A  Comfortable  Life  Without  A  Lot  of  Problems 
Importance  of  A  Country  Protected  from  Attack 

Like lihood  of  Achieving  Recognition  and  Status  in  Guard/Reserve  vs . 

Other  Part -Tine  Job/Activity 

Likelihood  of  Achieving  Work  that  Is  Challenging  in  Guard/Reserve  vs. 

Other  Part-Time  Job/Activity 

Likelihood  of  Participating  in  Activities  that  Are  Exciting  and  Adventurous 
in  Guard/Reserve  vs.  Other  Part-Time  Job/Activity 

Likelihood  of  Making  Good  Money  in  Guard/Reserve  vs.  Other'  Part-Time  Job/ 
Activity 

Likelihood  of  being  Able  to  Make  My  Own  Decisions  on  the  Job  in  Guard/ 
Reserve  vs.  Other  Part-Time  Job/Activity 

Likelihood  of  Achieving  A  Warm,  Happy  Family  Life  in  Guard/Reserve  vs. 

Other  Part-Time  Job/Activity 

Likelihood  of  Obedience  in  Guard/Reserve  vs.  Other  Part-Time  Job/Activity 

Likelihood  of  Being  Patient  and  Working  A  Long  Time  to  Get  What  I  want  in 
Guard/Reserve  vs.  Other  Part-Time  Job/Activity 

Likelihood  of  Achieving  Job  Security  —  A  Steady  Job  in  Guard/Reserve  vs. 
Other  Part-Time  Jcb/Activity 


Likelihood  of  Working  for  A  Better  Society  in  Guard/Reserve  vs.  Other 
Part-Time  Job/Activity 

Likelihood  of  Developing  my  Potential  in  Guard/Reserve  vs.  Other  Part- 
Time  Job/Activity 

Likelihood  of  Achieving  A  Comfortable  Life  without  A  Lot  of  Problems  in 
Guard/Reserve  vs.  Other  Part-Time  Job/Activity 

Likelihood  of  Achieving  A  Country  Protected  from  Attack  in  Guard/Reserve 
vs.  Other  Part-Time  Job/Activity 

Likelihood  of  Learning  As  Much  As  I  can  in  Guard/Reserve  vs.  Other  Part- 
Time  Job/Activity 

Importance  of  Training  to  Prepare  for  A  Civilian  Job  As  Reason  for  Wanting 
to  be  in  Guard/Reserve 

Importance  of  Opportunity  to  Earn  Extra  Income  as  Reason  for  Being  in 
Gu^rd /Reserve 

Importance  of  Opportunity  to  Serve  Country  as  Reason  for  Being  in  Guard/ 
Reserve 

Importance  of  Opportunity  to  Make  Good  Friends  as  Reason  for  Being  in 
Guard /Re serve 

Importance  cf  Opportunity  to  Use  Hobbies  or  Interests  as  Reason  for  Being 
in  Guard/Reserve 

Importance  of  Opportunity  to  Serve  Community  as  Reason  for  Being  in 
Guard /Re serve 

Importance  of  Being  A  Member  of  A  Team  as  Reason  for  Being  in  Guard/Reserve 

Importance  of  Developing  My  Potential  as  Reason  for  Being  in  Guard/Reserve 

Importance  of  Good  Benefits  as  Reason  for  Being  in  Guard/Reserve 

Importance  of  Chance  to  Maintain  Grade  as  Reason  for  Being  in  Guard/Reserve 

Importance  of  Chance  to  Maintain  MOS  as  Reason  for  Being  in  Guard/Reserve 

Achievability  of  Having  Work  that  is  Challenging  in  the  Guard/Reserve  vs. 
Other  Part-Time  Job/Activity 

Achievability  of  Being  A  Member  of  A  Team  in  the  Guard/Reserve  vs.  Other 
Part-Time  Job/Activity 

Achievability  of  Learning  As  Much  As  I  can  in  the  Guard/Reserve  vs.  Other 
Part-Time  Job /Activity 

Achievability  of  Making  Good  Money  in  the  Guard/Reserve  vs.  Other  Part- 
Time  Job/Activity 


Table 


157  Achievability  of  Serving  Country  in  the  Guard/Reserve  vs.  Other  Part- 
Time  Job/Activity 

158  Achievability  of  Making  Good  Friends  in  the  Guard/Reserve  vs.  Other 
Part-Time  Job/Activity 

159  Achievability  of  Serving  Community  in  the  Guard/Reserve  vs.  Other  Part- 
Time  Job/Activity 

160  Achievability  of  Good  Benefits  in  the  Guard/Reserve  vs.  Other  Part-Time 
Job/ Activity 

161  Achievability  of  Developing  My  Potential  in  the  Guard/Reserve  vs.  Other 
Part-Time  Job/Activity  ' 

162  Achievability  of  Having  A  Chance  to  Use  Hobbies  or  Interests  in  the  Guard/ 
Reserve  vs.  Other  Paid-Time  Job/ Activity 

163  Achievability  of  Gaining  Recognition  and  Status  in  the  Guard/Reserve  vs. 
Other  Part-Time  Job /Activity 

164  Achievability  of  Working  on  A  Better  Society  in  the  Guard/Reserve  vs. 

Other  Part-Time  Job/Activity 

165  Likelihood  of  Achieving  Life's  Goals  in  the  Guard/Reserve  vs.  Other  lart- 
Time  Job/Activity 

166  Likelihood  of  Living  A  .Productive  Life  in  the  Guard/Reserve  vs.  Other 
Part-Time  Job/Activity 

167  Likelihood  of  A  System  of  Promotions  that  Would  be  Fair  in  the  Guard/Reserve 

168  Likelihood  of  Being  in  the  Guard/Reserve  Would  Take  Too  Much  Time  Away 

from  Family 

169  Likelihood  of  Being  Called  to  Active  Duty  in  Case  of  War  or  Emergency 
Occurring  in  the  Guard /Re serve 

170  Likelihood  of  Good  Opportunities  for  Promotions  Occurring  in  the  Guard'' 
Reserve 

171  Likelihood  of  Having  Military  Supervisor's  Hassle  or  Harass  You  in  the 
Guard/Reserve 

172  Likelihood  of  Having  Hair  Cut  Short  in  the  Guard/Reserve 

173  Likelihood  of  Attending  Drills  that  .Are  A  Waste  of  Time  in  the  Guard/Reserve 

174  Likelihood  of  Having  Problems  with  Job  Because  of  National  Guard  or 
Reserve  Obligations 

Likelihood  that  Drills  in  the  Guard 'Reserve  Would  Prepare  for  Mobilization 
fcr  Emergencies  Such  as  Floods,  etc. 


175 


able 

176  Likelihood  of  Instructors  Being  Well  Qualified  to  Teach  Their  Subjects 
Occurring  in  the  Guard/Reserve 

177  Likelihood  of  Having  Modem,  Up-to-Date  Training  Equipment  in  the  Guard/ 
Reserve 

178  Likelihood  that  Drills  in  the  Guard/Reserve  Would  Prepare  You  to  be 
Combat  Ready 

179  Likelihood  that  Classes  Would  be  Cancelled  or  Scheduled  At  the  Last 
Minute  without  Much  Planning  in  the  Guard/Reserve 

180  Likelihood  of  Being  Well  Informed  by  the  Guard/Reserve  about  General 
Guard/Reserve  Information 

181  Likelihood  that  Summer  Training  Camp  in  the  Guard/Reserve  Would  Prepare 
You  to  be  Combat  Ready 

182  Likelihood  that  Being  in  the  Guard/Reserve  Would  Take  Too  Much  Time 
Away' from  Personal  and  Social  Activities 

183  Most  Important  Event  Selected  as  Occurring  if  Respondent  Enlisted/ 

Extended  in  the  Guard  or  Reserve 

184  Second  Most  Important  Event  Selected  as  Occurring  if  Respondent  Enlisted/ 
Extended  Enlistment  in  the  Guard/ Reserve 

185  Satisfaction  with  Guard/Reserve 

186  Agreement  with  "The  Reserves  Are  Highly  Respected  in  My  Community" 

187  Agreement  with  "I  Like  the  Idea  of  Belonging  to  A  Group  Such  as  Volunteer 
Firemen  or  Civil  Defense  which  Help  People  When  They  Have  Trouble" 

188  Agreement  with  "I  Am/Would  be  Proud  to  be  A  Member  of  the  Guard/Reserve" 

189  Agreement  with  "In  My  Spare  Time,  I  Prefer  Doing  Things  with  Others  Than 

Being  by  Myself" 

190  Agreement  with  "I've  Always  Liked  the  Idea  of  Wearing  A  Uniform" 

191  Agreement  with  "I  Like  to  Belong  to  Organizations  or  Groups  which  Help 
me  Find  More  Interesting  Things  to  do  Than  Being  on  My  Own" 

192  Agreement  with  "The  National  Guard  is  Highly  Respected  in  My  Community" 

193  Agreement  with  "Our  Country  Is  Too  Militaristic" 

194  Agreement  with  "Belonging  to  the  Guard/Reserve  Would  Give/Gives  Me  A  Chance 
to  Get  Away  from  My  Everyday  Life  for  A  While" 


195  Agreement  wit^  "j.  Would  Like  to  Get  Out  of  the  Guard/Reserve  Right  Now" 


Table 

196  Agreement  with  "I  Like  to  Become  Involved  in  Projects  in  My  Community" 

197  Agreement  with  "The  Guard/Reserve  Is  A  Place  to  Meet  Good  Buddies  and 
Make  Lasting  Friendships" 

198  Agreement  with  "The  Guard/Reserve  Offers  An  Opportunity  to  Become  Involved 
in  Projects  in  My  Community" 
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TABLE  10  VETERANS'  AFSC  IN  AIR  FORCE 


■ 


‘Oooo'^'t-'NJooooo—*— <oo— *o 

CL 

IL,  -*  '~4 


-Y 


CJ 

W 

Cju 

< 


\J  iT\  N  H  ^  r J  O  — <  -n  r>J  "\J  O 

r\>r>r^o3-<»»i^<ro*OH^ooo^-<-*WT3j  o 

O  o  O  O 

00000030000000000030000  O 


O  — <  r\i  O  -*  O  **O^^N0^O3^0^0OM^0WM-' 


oj  >j  ■OH-^'O^’vAO'MH^'NJfOiA 

G  O  N  N  n  -f  O  O  >0  *»  f»-  O  H  PMO  ,•!  'O  N  S  O  O  O 

vj  - 1  n  r-r<r<r<r'T'r^>r'r'r<ruii/\tiijTiiuM>ininui'i;'0'U 
^2  DOOOOOOOOOOOOOOOOOOOOOOOOOO 


»—  ooo'M00o^ooo-*^4-<o^<rM'0o^a-<-*-«-<^--< 

o 

a 

V  A— *«-*-*  i'N4-«-^^'\J./»'’\J-*'\j>J'  -*-*rg-*rArsjngr\jf'»r\j 


r,  n  J>  ^  ^r^-cc  ^  aj 
-*\jrgOOOO<T> 
wj  _,^_4-NjrgAjrM^4 
2  000-50000 

*5. 


O  -*  >j  o  — i  ^  ^ 

^nnn^(t>^00 
g  g  g  *j  w  n  \  't 
OOOOO.JOOO 


**  U5  ON'flW-ttfM)'- 
OOOOHN\'JNfl 
*y  rry  *0  O  O  m  O  O  **»  <5 
OOOOOOOOOO 


TABLE  10A  VETERANS’  MOS  IN  ARMY 
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TA3LE  IOC  VETERANS’  SPECIALTY  RATING  IN  NAVY 
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TABLf  12.  VfTrRANS*  SAT  1ST  ACT  ION  WITH  HQS/AF SO /Sf'f  C  I  A L  T  Y  RATI' 
I1N  PfKClNTJ  WflGHTtO  TO  NATIONAL  TOTALS) 


***  ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR,  INC.  *** 


UN  PEKCEN 


ASSOCIATES  FOR  RESEARCH  IN 
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M  I  f  MI'I  '  (. 


I  I.HT  Ll>  T'l  *J  A  I  1  C\ /.L  Til  ALT: 


TAHLE  19.  PLANS  TO  COMPLETE  HIGH  SCHOOL  HY  CURRENT  HIGH 
SCHOOL  STUDENTS 

TIN  PERCENT  I  WEIGHTED  TO  NATIONAL  TOTALS) 


T  ABLE  20.  PLANS  TO  COMPLETE  HIGH  SCHOOL  UY  THOSE  PLANNING 
TO  ATTEND  HIGH  SCHOOL 

TIN  PERCENT?  UFIGHTEP  TO  NATIONAL  TOTALS) 


TABLE  21.  TYPE  Of  OEGREE  SOUGHT  BY  CUKRLNI  COLLEGE 
S TUOENTS 

(IN  PERCENTS  UEIGHTEO  TO  NATIONAL  TOTALS) 


ASSOCIATE  S  TOR  RESEARCH  IN  BEHAVIOR*  INC 


TABLE  2 2.  TYPE  OF  OEGRE  C  SOUGHT  BY  THOSE  PLANNING  TO 
ATTEND  COLLEGE 

(IN  PERCENTS  WEIGHTED  TO  NAjIONAL  TOTALS) 


*  ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR,  INC 


I  AHL  r  T  '  .  ••'l‘li'iY“IM 


TABLE  25.  TYPE  OF  EMPLOYER 

UN  PERCENTS  <SC15HTE0  TO  NATIONAL  TOTALS) 


ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR,  INC 


ASSOCIATE  FOR  RESEARCH  IN  PEHAVIOR*  INC 


3«  STMT  GO  Vf  'll 


TABLE  29.  PLANS  FOB  TIME  IF  NOT  IN  GUARD  OR  RESERVE 
(IN  PERCENT;  WEIGHTED  TO  NATIONAL  TOTALS) 


( 


*** ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR  INC. 


ASSOCIATES  FOR  RISFARCH  IN  'BEHAVIOR,  INC 


TABLE  35.  STATE  OF  RESIDENCE 

(IN  PERCENT; WEIGHTED  TO  NATIONAL  TOTALS) 
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TABLE  3:..  STATE  OF  RESIDENCE  (CONTINUED) 

(IN  PERCENT;  WEIGHTED  TO  NATIONAL  TOTALS) 
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TA8LE  91.  BELIEF  THAT  PERIOD  Of  ACTIvF  DUTY  IS  REQUIRCD 
<IN  PERCENT!  UEIGHTEU  TO  NATIONAL  TOTALS) 


THOSE  MHO  BELIEVE  THAT  A  PERIOD  OF  ACTIVE  DUTY 
IS  REQUIRED 

(IN  PERCENT!  WEIGHTEO  TO  NATIONAL  TOTALS) 


•••  ASSOCIATES  FOR  RESEARCH  IN  BEHAVICR,  INC 


taplf  •»?>.  rsT|p»Trr  l r •>. c. t h  of  suHnR  c«mh  for  thost  un'i 

SAJO  SUMMER  C  AM  0  IS  REQUIRED 

<1N  FFHCLNi:  WEICHtil)  10  NATIONAL  TOTALS* 


ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR,  INC 


T*bLf  46.  CURR  T  N  t  C.RAr.r  If.  GUARO/RfSrRvr 

*  *  ^  PIRCCNT*  WEIGHTED  n  JAUDNAL  TOTALS) 


ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR*  INC 


TABLE  97  MOS  IN  ARMY  GUARD 
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TABLE  97  MOS  IN  ARMY  GUARD  (CONTINUED) 

(NOT  WEIGHTED) 
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TABLE  97A  AFSC  IN  AIR  NATIONAL  GUARD 
(NOT  WEIGHTED) 
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to  i/)OH-(^'t)\'niAKN'5'J>  _r*  — «  — «  fvj  "M  A  (30'3^'*‘^\M<N'0  A 
Uh  O  — 1 •-^^-^^NrgNrgrgrgrvj-*!  t  -T  >*■  T  ^  vT 

<  OOOOOOOOOOOOOOOOOOO  OOOOOOOOOOOO 


TABLE  97B  MOS  IN  ARMY  RESERVE 
(NOT  WEIGHTED) 
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~  r\  0-^'riv/>N-<-n(NjH’n^NiN'  -4  \j  — 4  -4  rg  o  — *  ^f\»  — 

2  j^NQOO-<Hf\i^fl^^inNMj'OOONfl'r^iftin--<Noooojoc 
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2  OOOOOOOOOOOOOOOOOOOOO^OOOOOOOOOOOO 
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Oitl  7  2  0552  12  3  REFUSED  1 

0362  5  l  0553  2  l 

0373  1  0  0563  l  0 


TABLE  97D  MOS  IN  MARINE  RESERVE 


■  \*  ■  mm.nT 


I  - 

,  I 


K 


E. 


Q-tOO^-<OH\O^OOM^OO-4M-'-'^lflONOOOOO^O  O  lO  »H 


_«  rg  —#  -*  m  — «  fO  (?  -<  O  O  ^Nf’C0rg,*’>t'3-*'O-<-*-<^^»n-rf  r-t  O  Tr 
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OOOOOOOOOOOOOOOOOOOOOOOOOCOOOOOOOOOOO 


TABLE  97E  AFSC  IN  AIR  FORCE  RESERVE 
l NOT  WEIGHTED) 
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-*  <M  O*  (/>  — <  rg  r*<i  , 
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»\JO'MO-«0000-H<*>f-0©^0©-«*0*-<f*,VO©-*0~4©3©0-*00‘N-« 
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n  O  h  ^  ^gjNOHOHfn^f^^'^rvi'TiA'frf'u'  O^Oh^hcOOSh(NO^ 
u<^1M--N^^(t)N)inu)inifnnin>ocDfflwowOoo^HM(vN7)^<f(flnin 
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t—  -HO  >0000^0-4in^-*-»00-«-«000000-*C  0-***©0-h-*0‘N 
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a. 


TA8U‘  98.  CURRfNJ  HrCfl^T  (It 


TAHLl  99.  MEUrF  AH0U1  AVAlLAPILITt  OF  FINANCIAL 
ASSISTANCE  FOR  FOUCAIIUN  F  ROH  GUARD 


••  ASSOCIATES  FOR  RESEARCH  I K  PFHAV I  OR  t  INC. 


r  t 


ASSOCIATES  FOR  H  E  Sf  ARCH  IN  BEHAVIOR*  INC 


tahlf  l&i.  usr  01  riNAjciAL  r  out  at  |f>n»l  «s'.isi/.\cr 

r h c s r  ori_ir.viv;  it  avail/.^lf 


isivioi  iviuuv.  ci  cjimijfl  :jn3D'T)h  nii 

S  1  I  J3N  1“  1  INI 1  IV  «CJ 


CnCMTrS  FOR  RfSEARCH  IN  BEHAVIOR*  INC 


•!F  ^ruuiPrn 

uv  t  r  k  c  f  n  r ;  jir.Hiin  10  matidnal  t.malm 


DM  ‘HOlAVHJd  N I  HDbVJSJH  HOJ  SJ1V1D0SSV 


f 


AJSPCIAIfS  FOR  RrSEARCH  IN  RTHAVIORt  INC 


(NOT  ASKED  OF  ARMY  GUARD  RESPONDENTS) 

(IN  PERCENT?  WE IGHTED  TO  NAIIONAL  TOTALS) 


ASSOCIATES  FOR  RESEARCH  IN  REHAtf  l  OR »  INC 


I 


GU ' 


ASSOCIATfS  f OR  RCSt  ARCH  IN  HfHAVIOR.  INC 


I  ABIC  112.  TRAVCL  TIKE  1  vi  TRAINING  CLNTIH  f  0((  NON  1»H  1  OK 

service  ano  veterans  awarc  or  trainie.g  oi  i<rt  #  i'* 
THEIR  AREA  ANl)  ALL  GUAhO  /KT  SI  R  VE  HCRI'CPS 
(IN  PERCENT;  UriGHTID  TO  NATIONAL  TOTALS* 


ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR*  INC 


%  ' 


*•'*  ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR,  INC. 


TAHLC  115.  lHPORTANCt  OF  P  Ak  1  1  C  1 P  A  t  l  NG  IN  ACIlVIUfS 
THAT  API  CXfITINC  ANU  ADVENTUROUS 
I  IN  PLRCFNTi  uriCHlEO  TO  NATIONAL  TOTALS) 


***  ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR,  INC.  *** 


NO  PRIORIVETCRANSI  ARMY  |  AIR  |  ARMY  |  NAVY  I  MARINE  I  AIR  I  IOTAL 


CTLS  FOR  RESEARCH  IN  BEHAVIOR,  INC.  *** 


.■1 


M*  associates  for  research  in  BEHAVIOR,  INC.  *** 


TABLE  120.  IMPORTANCE  Of  HEINE.  HAT  II  NT  AN')  V  OR  K  INC 
A  LONG  TIME  TO  GET  .HAT  I  WANT 
I1N  PERCENT  ",  WETCHTfD  TO  NATIONAL  TOTALS! 


LTES  FOR  RESEARCH  IN  BEHAVIOR,  INC 


iviiil  TuNOiiVf.  in  nuirii  ir  :  iNiDMid  m» 
ll'IlNIlO.I  *W  ‘JN  I  )J  1  (A  10  ID  UMI  1  M  J,)wl 


VERY  IMPORTANT;  5  =  VERY  UNIMPORTANT 


TABlt  12  2.  IMPORTANCE  OF  JOh  SECURITY  --  A  0  7  F  A  T  Y  JOh 
<in  percent:  weighted  to  national  total;*) 


** a  ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR,  INC. 


ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR,  INC.  *** 


***  ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR,  INC 


:  1 rin  i  vi.  I  r  f  '  r.:'.  |  <-K'Y  (  ah>  |  /tP"r  |  '  a  v  r  (  -a  k  I  ■«!  i  r  i  p  I  tutal 


*ft*  associates  for  RESEARCH  IN  BEHAVIOR,  INC 


IV  1 


***  ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR,  INC.  *** 


ia'U  i  r  ? «  r'[jn»  i  i  (i  \  ri»c,  i  f  i  u  "  *  i<  *  ■ "  mh  i 

<  |  -1  HKCIM!  »r  IGHlrii  TT  l.illifM  T '  f  <"  L  i. » 


***  ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR,  INC.  *** 


MJCH  MORE  LIKELY  IN  GUARD/RESERVE;  5  -  MUCH  MORE  LIKELY  III  OTHER  JOB/ ACTIVITY 


JWCH  MORE  LIKELY  IN  GUARD/FESERVE ;  5  =  MUCH  MORE  LIKELY  IN  OTHER  JOB/ACTIVITY 


joi  /ac 1 1 v  i  r  i 


MUCH  M3  RE  LIKELY  IN  GUARD/RESERVE;  5  =  MUCH  MORE  LIKELY  IN  OTHER  JOB/ACTIVITY 


MUCH  MORE  LIKELY  IN  GUARD/RESERVE;  5  =  MUCH  MORE  LIKELY  IN  OTHER  JOB/ACTIVITY 


•  VJl'l  H'M  I  l  v\  >1  (I  )  lien  .)'*  ill) 

*  J  imijj/  lor 

I  I  -  1  H  »  (  "  Min  •  >,  A  s  l A h  i j>i / .) h v n *)  »J  J  ipp 
--  *  1  I  in  J  I  S  I  UP  'J  *1  [  A  III)  V  J  I  IK)  J  H  1  T  I  X  [  1 


MUCH  MORE  LIKELY  IN  GUARD/ RESERVE;  5  =  MUCH  MORE  LIKELY  IN  01 HER  JOB/ ACTIVITY 


('J1Vl.il  17  VI  IV  HI  'IjRII  1"  :  IN  livid  N|* 
ju  I  a  n  jv/ii;  ('  i.7|i-ihu,i  vihiu  •  a  •.  ia  n  i ;  )>i/ii'ivri9 
ii  i.i  r  1 1 u  t  i.<  J'li.ii.uud  v  ii.Mninxii 


T/iPU  141.  L  Ik  f  l  Imp  of)  it  u/Miir.r,  as  much  a...  I  can  l*J 

GUAPn/Hr  Sf  hVf  S  VS.  onir.K  PAM-TUC  JUH/aCTIvIIY 
ilN  I'tKCU.T;  uUfHUli  IP  NMlotif.L  IiiIUM 


VERY  IMPORTANT;  5  =  VERY  UNIMPORTANT 


«  nv  I  II  T.N.IIIVJ  Cl  li.UH'JI  jr  ;  1N  JJH  Id  M) 
S  IAN1,  JH/  IdVIlJ  f.l  IH  N  D  J  NllSVaM  SV 

.'IJf.l  V  H  1  <  I  "Hlj  ,11  *  I  !  f.ni'IO.ldO  M  D'WlHOdUl 


***  ASSOCIATES  FOR  RESEARCH  IN  EOIAVIOR,  INC.  *** 


r.  u  t.K  ( '  /  '*  f  '  l  l< '!  I 


-  1/1  1  l-'j  -lll'1!  0  1  llllH'JI  ]'  :  1MIJHIH  M) 

S  IAV  I,  J  1/ 'la  j.'Vi  '  1  Bill  '.i.-jJJH  ^ 

i  tj.j  )'j  ,>i  *  1 1  f.ni  mu  i  jo  n  ivuiiOdwl  *  t.  *r  i  jiuvi 


***  ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR,  INC.  *** 


I»«LC  l«*h.  1'iPoM  tr  cr  rf  OHPORTi>riji»  Tr 


***  ASSOCIATES  TOR  RESEARCH  IN  BEHAVIOR,  INC.  *** 


i  A  J  J'j  1  H  /  vl  H  V  il  0  M 


fARLr  1*)?.  1(*P0K  T  A',c  l  llf  CtlANLl  10  1AIMUU  MOT.  AT;  f!  |  A ' 

row  |ij  CjUAhn/KrsrKvr  s 

<in  pckccnt:  wnriurn  i«  national  totals) 


*  MLCH  l*)RE  LIKn^  IN  GUARD/RESERVE;  5  =  MUCH  MORE  LIKELY  IN  OTHER  JOB/ ACTIVITY 


•  IN  f-L  *  c  n. 


ftJCH  MORE  LIKELY  IN  GUARD/RESERVE;  5  =  MUCH  MORE  LIKELY  IN  OTHER  JOB/ACTIVITY 


to-'ir  i  j",  ttmi  »f>um  m  mi-vin'.  ci'c'ui.m  i  •.  n,i 

r.ust.'  /i«i  ',j  i-  ji  ■  \i-,,  ;ihh  uiM-ni'i  jw/ti  r  i  v  i  r r 
(if.  riRfisi;  ■.Eir-urp  i r’  i  miimH  tiialsi 


MUCH  M3  RE  LIKELY  IN  GUARD/RESERVE;  5  =  MUCH  MORE  LIKELY  IN  OTHER  JOB/ ACTIVITY 


AilAlllW'l!  r  J-  I  1  -  1  <  ill  '-I  1  w  1  0  ".A  I  f  )|  17.  1  H  /  ilH  V  ilO 


r 


=  MUCH  MORE  LIKELY  IN  GUARD/ RESERVE;  5  =  MUCH  MORE  LIKELY  IN  OTHER  JOB/ACTIVITY 


.  IV  l 


AD-A149  168  fi  STUDV  OF  ISSUES  RELATED  TO  ACCESSION  AND  RETENTION  OF  3/3 
ENLISTED  PERSONNE  .  <U)  THOMPSON  <J  HALTER)  CO 
HASHINGTON  DC  NOV  77  DMDC/MRB-TR-77/2-V0L-4 
UNCLASSIFIED  N00027-73-A-0013  F/G  5/9  NL 


MICROCOPY  RESOLUTION  TEST  CHART 

NATIONAL  BURtAU  Of  STANDARDS  1%J  A 


Gll»«0/Rl  !.IKVI  S  VU.  01HLK  I’AHl-TI'f  Jut*.  /AC  1  I  V  I  T  V 
<1N  PFRCtNIJ  .lir.MTLti  ID  NAT1U./L  TlT»LS> 


KJCH  MORE  LIKELY  IN  GUARD/RESLKVE;  5  =  MUCH  MORE  LIKELY  IN  OTHER  JOB/ACTIVITY 


nmr  t',,6.  HKiLlHtot;  (if  liviko  a  mocwuvi  urr  i*.  t hi 

GtlAKLi/Ht  Sf  PVl WL.  OlltlH  JOh / At 1  I  V 1  I Y 

iin  PtHCf^f;  .cicmei*  10  kmiclal  uials> 


-  MUCH  MORE  LIKELY  IN  GUARD/RESERVE;  5  *  MUCH  MORE  LIKELY  IN  OTHER  JOB/ACTIVITY 


,1/171  IV  (.117-1  ll  I'lM'UJ* 


»»*  associates  for  research  IN  BUIAVIOR,  INC.  *** 


ASSOCIATES  FOR  R ISFARCH  IN  BUIAVIOR,  INC.  *** 


TABLE  169.  LIKELIHOOD  OF  BEING  CALLED  TO  ACTIVE  DUTY  IN  CASE 
OF  WAR  OR  EMERGENCY  OCCURRING  IN  THE  GUARD/RESERVE 
(IN  PERCENT; WEIGHTED  TO  NATIONAL  TOTALS) 


***  ASSOCIATES  FOR  RESEARCH  IN  BEHAVIOR,  INC.  *** 
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